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CDT CENTRES

CDT Bangalore’s new office

CDT has relocated to a new office at the below address in Bangalore.

GINSERYV building, No. 46, CA site No. 1,
HAL 3rd Stage, Behind Leela Palace,
Kodihalli, Bangalore - 560008.

CDT’s Bangalore Office

CDT Centres in other Locations

Vocational Training Centre
Mysore Centre - Tumakuru, Coimbatore,
Chennai

Mumbai Centre




CDT PROFILE

Established in 2011, The Cheshire Disability Trust (CDT) is a significant enabler of Persons with
Disabilities (PwDs) in India. As a member of the Leonard Cheshire Disability (LCD) Global
Alliance, we are a part of a worldwide movement to bring equality to PwDs.
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Vision
To create a society in which PwDs can enjoy
their rights and have every opportunity to
fulfil their potential.

Mission
To enable PwDs and improve their quality of
life through training and meaningful
employment. Also, to campaign and remove
the social and economic barriers that hinder
them.

AN J

CDT started as a livelihood Resource Centre with the aim of ensuring that PwDs have access to
training and livelihood opportunities similar to the Non disabled. The Centre does this by providing
employability training and placement services to PwDs between the ages of 19 and 35 years and
provides self-employment oriented vocational training.

Our Services

* Training Persons with Disabilities in the following areas:
¢ Life-skills training
* Basic computer literacy
+ Vocational training and self-employment
* Employability training and advanced training
* Tech4all-Banking and Finance training
+ Early intervention programme for children with hearing and speech impairment

Placement services

Employee volunteering

Sign-language sessions

CSR hour optimization

Disability sensitisation workshops

* Networking and Liasing with Government bodies, training institutes,

corporates and partner NGOs.

CDT has recently undertaken new projects such as Tech4all — wherein PwDs are trained on
banking, finance and accounts and are supported for placements in corporate and finance sectors.
CDT’s vocational training in tailoring has been imparted to PwDs, primarily women in order to
secure their livelihoods, through self-employment.




CHAIRMAN’S REPORT

Dear All,

The impact of Covid continued to affect the world and our
operations in 2021-22. Whilst the team in CDT adapted
quickly to virtual training during the previous year, in
2021-22, we had to adopt a hybrid model of physical and
virtual training, like many corporates. The team was
successful despite the challenges of internet connectivity
for candidates attending from their homes. Amazon also
supported us during this period with a unique programme
called Delivering Smiles, which enabled us to distribute
laptops, mobile and other supporting equipment to over
120 PwDs

During this year, we were able to widen our geographical
coverage and our scale of activity, thanks to the proactive
effort of the Trustees, Fincom Members and a dedicated management and training team. We also
moved our Head Office to a more convenient location with a professional working environment

The year also saw the launch of our new Tech4All programme, thanks to the support from
Cognizant Foundation, who have been a tremendous support to us for the last few years now. The
Vocational Training Programme gathered momentum and we were able to train over 70 candidates
and provide them the equipment to carry on their trade. We are looking at how we can help them
in marketing their products by connecting them to building associations, malls etc. We also
participated in February 2022 in an NGO Hubba, conducted by Bangalore International Centre.
Over 70 NGOs from different sectors varying from Education, Skilling, Waste Management,
Environment and Animal Welfare, participated. CDT was able to showcase its activities and
display the products of PwDs trained by us under the Vocational Training Programme. We also
conducted Sign Language Awareness Programmes to interested visitors

Our Volunteering Programme continued to be active and we were privileged this year to be chosen
by SAP for their Volunteering Programme called Powering Opportunities through Digital
Inclusion. Four SAP employees spent over two weeks with us helping us improve our database
management.

In July 2021, we conducted our first webinar with over 100 participants from India and abroad—
from corporates, NGOs and start-ups and start-up funders, where CDT was able to present its
various programmes and initiatives to a captive audience and sensitise a group of influencers on
the challenges faced by PwDs. In addition to raising awareness about CDT, the webinar enabled
us to raise critically required Corpus Funds.

We are very happy to advise that two new Trustees have come on board — Sujata Puranik, a senior
professional with strong domain experience on Branding and Marketing and Divya Balraj, who
comes with a strong HR background. In addition to providing diversity, their joining the Trustee
Board bridges a gap that CDT had in the expertise that they bring.

We are very conscious that despite the efforts by various stakeholders including the Government,
the challenges of providing a more inclusive environment for PwDs still remains a challenge. We
continue to seek the support of our donors, volunteers, our alumni and various well-wishers in a
journey where we have a long way to go.

Seasons Greetings to all of you,

V.S. RADHAKRISHNAN
CHAIRMAN




TREASURER’S REPORT

CHESHIRE DISABILITY TRUST

(Consolidated Financial Summary) (All figures in INR)

Particulars 2021-22 2020-21
Income

Foreign Donation / Grants 27,54,959 47,72,133
Local Donation / Grants 1,81,38,315 1,14,58,982
Fixed Deposit Interest 5,46,704 2,98,403
Savings Bank Interest 1,567,471 1,18,529
Misc. Income / Written Back Liabilities 314 0
Total Income (A) 2,15,97,763 1,66,48,047
Expenditure

Program Expenses 1,07,77,005 1,18,61,784
Administration Expenses 22,15,495 11,39,756
Depreciation 1,37,301 23,244
Total Expenses (B) 1,31,29,801 1,30,24,784
Excess of Income over Expenditure for 84,67,962 36,23,264

the year (A-B)




TREASURER’S REPORT

Fund Raising Initiatives during the year 2021-22:

During the year 2021-22, we continued our efforts to mobilise CSR funds and donations from
various corporates. We are very grateful to the following corporates, Foundations and individual
donors for their support during the year:

FCRA Grants / Donations Others Empls::rfnent C°V:lf§1ief ;:Z;l;h;;’;e Total
Chellaram Foundation 0 0 0 220000 220000
Individual donations from the 898403 0 0 0 898403
1Crowd Webinar/Others
Natwest Group 1636556 0 0 0 1636556

Total 2534959 0 0 220000 2754959
Local Grants / Donations
American India Foundation 0 0 0 999000 999000
Individual donations from the 2313168 0 0 0 2313168
1Crowd Webinar/Others
Cognizant Foundation 0 0 0 2944647 2944647
Azim Premji Philanthropic 0 0 0 1395000 1395000
Initiatives Pvt. Ltd.
Give Foundation 0 0 1500000 0 1500000
Exdion Solutions Pvt. Ltd. 0 300000 0 0 300000
Nestle India Ltd. 0 0 766500 0 766500
Muthoot Finance Ltd. 0 200000 0 0 200000
Franklin Templeton Asset 0 0 0 1500000 1500000
Management (India) Pvt. Ltd.
Ujjivan Small Finance Bank Ltd. 0 0 0 2500000 2500000
Tektronex India Pvt. Ltd. 0 420000 0 0 420000
VMWare Software India Pvt. Ltd. 0 0 0 3300000 3300000
Total 2313168 920000 2266500 12638647 18138315
Grand Total 4848127 920000 2266500 12858647 20893274

The Income and Expenditure account for the year ended 31-3-2022 shows an excess of Income
over Expenditure of Rs. 84,67,962/- but that is misleading as it actually reflects CSR funds received
in advance, for projects which will be completed during the current fiscal year.

In total, we received Rs 2.08 crs of FCRA/Local Grants and donations for the year ended 31-3-2022
compared to Rs 1.62 crs in the previous year — an increase of over 25%. It is good to note that the
proportion of FCRA funds to total donations has decreased to 13% from 29% in the previous years.

I would like to place on record our thanks to our previous chairman, Mr. Modayil Philip, for a
generous donation of Rs 5 lakhs to a fund in his late wife’s name — Sheilah Philip Endowment
Fund. This is in addition to a donation of a similar amount he had made in the previous year to
the same fund.

In addition, we would like to thank various foundations and individual donors who contributed
approximately Rs 35 lakhs through a fund raising event organised by the venture capital firm
1Crowd, in July last year.

We have received a lot of support from our finance committee throughout the year and I am very
grateful to them.

We also deeply appreciate the work performed by our auditors M/s. Panth and Co. for the past
several years on a pro-bono basis and despite our earnest request to them to accept payment they
refuse to do so.

Finally, T would like thank CDT Management team, including the accounting team for their

2 eation.
diligence and dedication ANUP KURUVILLA
TRUSTEE AND TREASURER (Hon.)




TECH4ALL PROGRAMME

On the occasion of The International Day of Persons with Disabilities, Cognizant Foundation launched
a programme called “Tech4all — towards a disability-inclusive world”. This programme will train 700
people, including women from underserved communities, in basic and advanced IT skills, with the aim
of placing them in technology related jobs.

CDT’s manager — Ms. Anuradha Patil shared the vision, process and methodology of the Tech4All
project, that is designed to provide PwDs, training in the areas of Finance, Accounts and Banking. The
focus is on imparting newer skills, to provide livelihood opportunities for PwDs.

As part of this programme, CDT commenced Training for 200 PwDs with support from 10 members of
the faculty from Christ (Deemed to be University). This training is designed as a series of two-hour
sessions each for hearing impaired and orthopedic candidates, for a period of 2 months. On completion,
a 3-day workshop will be conducted for all participants. A total of 40 PwD, consisting of 25 locomotor
and 15 hearing-impaired candidates have undergone the training. Sign language interpretation of all
the sessions was provided for the hearing- impaired.

We are confident that this training will go a long way in helping the participating PwDs to be gainfully
employed and independent.




ACHIEVEMENT STATISTICS - 2021-22

Our Achievements

ETOTAL PWD's SUPPORTED B TRAINED
E SIGN LANGUAGE SESSIONS E VOLUNTEERING
B PLACED E DISABILITY SENSITISATION

B SELF EMPLOYMENT

* Total PWD’s supported 982
* PwDs Trained 732
* Sign language sessions reach out 640
* Volunteering 560
* PwDs supported with employment opportunities 529
* Disability sensitisation workshops 145
* Self Employment 73




CDT ACTIVITIES - 2021-22
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AMAZON DELIVERING SMILES

CDT partnered with Amazon for the ‘Delivering Smiles program’ for the benefit of students from
low-income and under-served communities. The vision of this program was to equip such candidates
with smart devices for online education during the times of Covid. Through Amazon’s ‘Delivering
Smiles initiative’, CDT reached out to 123 PwDs from its Mysuru, Bengaluru, Devanahalli and
Tumakuru centres for distribution of 29 laptops, 50 mobile phones, 16 tabs and 30 headphones.

VOCATIONAL TRAINING AND SELF EMPLOYMENT

CDT undertook various vocational training and self employment programmes for women with
disability.

* Handcraft Training — A one-month skill development training on handmade products such
as diyas, decorative candles and tassels was provided to women with disability.

Vocation training — Tailoring — A three-month tailoring training program was introduced to
women with disability at Tumakuru. This training was designed to help trainees learn the
basics of cutting, stitching and measurements. After completion of the training, they

underwent the Entrepreneurship Development Programme (EDP) which helped them to
understand the nuances of marketing and quality maintenance.

Flea Stalls — CDT supported the PwDs in sharing the free flea stalls at events and during

festive months to maximise sale of their produce. A total of 73 PwDs were supported for this
project.
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CDT ACTIVITIES - 2021-22

PROJECT CHESPARK - Digital Inclusion

CDT’s Master Database project was executed with the support of Pyxera Global, with SAP as
part of the project “CHESPARK”. The four-member team of this project was a part of Pyxera
Global’s Global Engagement Employee Volunteer Program. This project was undertaken with
an objective of powering Opportunities through Digital Inclusion.

WEBINAR ON DISABILITY

CDT organised a webinar on 17th July 2021 in collaboration with the venture capital firm
1Crowd to create awareness on disability. Over a hundred 1Crowd members from India and
abroad, corporates, NGO partners and members from Cheshire Homes participated in the
webinar. CDT presented its activities and programmes undertaken for persons with disability,
followed by a lively question and answer session. On conclusion of the webinar, General funds
and Grants amounting to over Rs. 35 lakhs, were received to undertake various projects.

ADVANCED TRAINING

140 PWD candidates were shortlisted at the Mysuru centre, for advanced training and skill
development in the specific domains of their interests. These additional skills equip them to be
aligned to the industries in which they seek employment. Advance training in Computer Science,
Electronics and Communication, Architecture and Commercial Practice are provided by CDT,
with the support of industry experts and institutes.




CDT ACTIVITIES - 2021-22

EVENTS

BIC Hubba: CDT participated in the Bangalore International Centre (BIC) Hubba on 26%* and
271 Feb 2022. 70 NGOs from sectors of Education, Skilling, Waste Management, Recycling,
Environment, Animal Welfare, Disability, Art and Culture participated. CDT’s stall showcased
its services and the initiatives it undertakes for PwDs. Women with disability who were trained
under the vocation training at Tumakuru and Bangalore exhibited their handcrafted products.

Board members and CDT staff supported the event by way of explaining to the visitors the
activities CDT undertakes and CDT’s vision and journey of empowering PwDs.

WALK-IN DRIVES
30 Walk-in drives were undertaken. Many candidates were appointed in different organisations.

DISABILITY SESSIONS

An awareness session on the challenges faced by locomotors and persons with visual impairment
was undertaken for corporates.

VOLUNTEERING ACTIVITY

CDT supports and encourages volunteering activities. Employees from leading organisations

like JP Morgan, Morgan Stanley, Cognizant, Wells Fargo and Amazon volunteered for the soft
skill training and resume building exercises for our candidates.
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CASE STORY

Proud of her!!!

Arshiya Siddiqa, a 23 year old cheerful young woman hails from
Bangalore. She lives with her mother and a brother. She is an avid
learner and spends her time watching YouTube videos to learn
new skills. She has completed her M.Com at Bangalore-AlAmeen
College.

During her college days, she had a fall and injured her back,
resulting in a spinal cord injury. This forced her to be confined to
a wheelchair. She faced lot of difficulties while climbing stairs,
shifting from her wheelchair to her bed, getting in and out of auto
rickshaw etc.

In order to cope with these difficulties, she decided to take
responsibility upon herself. She came across the Cheshire
Disability Trust (CDT). She enrolled herself for a three month
banking training course, provided by CDT. This helped her develop
essential communication, computational and life skills. She 1is
now employed as a Transportational Specialist at Amazon and
earns 25,000/- rupees a month. With the work-from-home option,
she now lives a very happy and satisfied life and her mother and
brother are very proud of her.

Arshiya Siddiga’s message to the world is

“Never Give up. Keep trying.
Whatever happens, keep moving forward in Life”.

11




KEY HIGHLIGHTS

 CDT started its livelihood and vocational training projects at Chennai,
Coimbatore and Jamshedpur locations.

* CDT moved to its new office at Ginserv building, HAL 3rd stage, Bangalore.

* CDT undertook a new project for PwDs : ‘Tech4All’ focussing on finance,
banking and accounts training.

 CDT launched its quarterly e-newsletter in English and Kannada.

e CDT filed Form 10BE as per the IT portal for the financial year.
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CONSOLIDATED BALANCE SHEET

AS AT 31ST MARCH 2021
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CONSOLIDATED BALANCE SHEET

AS AT 31ST MARCH 2022
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CONSOLIDATED BALANCE SHEET

AS AT 31ST MARCH 2022

CHESHIRE DISABILITY TRUST

HOTES ON ACCOUNTS AND ACCOUNTING POLICIES
FOR THE YEAR ENDED' 31st March, 2022/

1. SIGNIFICANT ACCOUNTING POLICIES

a]

]

|

d)

)

i

Method of Accounting :
The Trust generally follows the Accrual system of accounting.

Fixod Asaels
Fixed Agscts are stated at Written Down Value.

Creprecintion is provided on Fixed Asscis on Written Down Value Method at rates
as stafled in Imcomee Tix Fules, 1962,

Foreign Currency Transactions:
Forelgn currency iransactions are translated at the exchange rates prevailing on
the date of pecounting of respective Iransaction.,

. Liabiliti
All known Habilithes are being provided for in the acoounts.

lpyestments
Investments are in the farm of Fied Deposits in Banks and are stated at Cost.

Inveniorics
There are o inveniaries.

A [a} 1R
There ks no separate B & D Section existing,

) [
Events after the Balance Sheet date wherever material have been noted or
disclosed,

Eevenue Recognition
Ingreatl on Fieed Depeaits is accounted on time propertion. Donations and
Interear on Savings Bank Account are accounted on receipt basis,

Priar Perigd |
There are RO prior vear items during the previows year,

ACCOUNTING STANDARDS
The Society is advised that the Financial Statements cannol be classified as General

purpese Financinl Statements as explained in the preface (o stalements on Accounting
Standerds issued by the Institute of Chartered Accountanis of India and therefore
complianee with Accounting Standards issued by the zaid Institute is not obligatory.

3. Previous period figures have been regrouped wherever necesaary to conform to current
YEAT'S presentation

'S )ﬂ‘/

Flace: Bangalore
[ate : 24th September, 2022 CHAIRMAN
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GOVERNING BOARD MEMBERS

NAME POSITION
V S Radhakrishnan Chairman
Air Marshal(flzilg(lii)p Rajkumar Vice Chairman
Anup Thomas Kuruvilla Treasurer
Chandy Koshy Secretary
Modayil Phillip Trustee
P M John Trustee
Sujatha Puranik Trustee
Divya Balraj Trustee

FINANCE COMMITTEE MEMBERS

Anup Kuruvilla — Chairperson

V S Radhakrishnan

Chandy Koshy

Air Marshal Philip Rajkumar (Retd)

Modayil Philip

Robinder Sodhi

John Mathew

Greeta Varughese

16




DONORS

« NUMEROUS INDIAN AND OVERSEAS INDIVIDUAL
DONORS THROUGH THE 1CROWD WEBINAR.

« FRANKLIN TEMPLETON ASSET MANAGEMENT
(INDIA) PVT. LTD.

« AZIM PREMJI PHILANTHROPIC INITIATIVES
PVT. LTD. (APPI)

« UJJIVAN SMALL FINANCE BANK LTD.
« VMWARE SOFTWARE INDIA PVT. LTD.

« AMERICAN INDIAN FOUNDATION
« EXDION SOLUTIONS PVT. LTD.

« CHELLARAM FOUNDATION

« COGNIZANT FOUNDATION

« MUTHOOT FINANCE LTD.

« GIVE FOUNDATION

« NESTLE INDIA LTD.

« NATWEST GROUP
« TEKTRONIX
« AMAZON

17




LEGAL COMPLIANCE

* Cheshire Disability Trust is registered as a Trust under
Karnataka Societies Registration Act, 1960

* New FCRA account opened at SBI, New Delhi

* Registration No- INR-4-00094-2001-12 dated: 23-6-2011
* Section 12 A. Unique Reg. No AABTC3150EE20179

* 80 G Unique Registration number AABTC3150EF20110
* FCRA Registration No0.094421666 dated: 14-07-2017

* Income Tax Permanent Account No: AABTC3150E

* CSR number: CSR00004844

* Statement of Donation - FORM 10BE
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THANK YOU

We would like to take this opportunity to thank all our supporters. Our
supporters have helped Cheshire Disability Trust and their generosity
continues to ensure we can provide vital care and transform the lives of
persons with disability. It could be a funding agency or a corporate
supporting a programme, an employer coming forward to offer employment,
volunteers spending time with our candidates - every single supporter is
making a difference in the lives of persons with disability. And for this, we
are grateful, whether you are a donor, supporter or an individual - you are
all part of the Cheshire Disability Trust family. Thank you for caring.

CDT CHAIRMAN,
TRUSTEES, FINANCE
COMMITTEE AND STAFF

Please Visit us !!

Cheshire Disability Trust

Head Office: #46, GINSERV Building,

CA Site No. 1, HAL 3rd Stage,

Behind Leela Palace, Kodihalli,

Bengaluru - 560008, Karnataka. tﬁggﬁi:g
Website: www.cheshiredisability.org Disability



